Training

Employment Law Events
Please visit our website for course dates and to make a booking.

What Next?
If you wish to further expand your employment law knowledge,
then Lupton Fawcett also runs an
Introduction to Employment Law – Day 2
Take a look at what is being covered by visiting

Training

An introduction to
Employment Law

The Yorkshire Legal
Awards 2018
WINNER

Employment Law Award

www.luptonfawcett.com/events
Full day training course available in
Leeds, Sheffield and York

About Lupton Fawcett

Satisfaction Guarantee

Lupton Fawcett is an integrated commercial law firm
with offices in Leeds, Sheffield and York. It has
established a reputation for providing quality training
for anyone with staff responsibilities.

Unique to Lupton Fawcett, is the willingness to offer a
money back guarantee. If you are not satisfied with the
training that you have received, we will offer you a
full refund.

Unlike similar courses, our training sessions are
presented by specialist employment lawyers. Led by
ILM Accredited Trainers who draw upon their practical
tribunal experience to present the course in an
illuminating and jargon-free way. Additionally, the
delegates will participate in a series of interactive and
topical case studies which enable them to explore the
relevant issues and cement their learning.

What is the cost?
The cost of the full day course is just £250 plus VAT per
delegate inclusive of comprehensive course notes, slide
handouts, refreshments and lunch. We also offer a 3 for
2 discount on multiple bookings for the same course
and date.

The Yorkshire Legal
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Employment Law Award
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Day 1

Training your
personnel allows you to
rely on the ‘reasonable
steps’ defence to
a discrimination claim

Misconduct

Constructive
dismissal

Unfair
dismissal

Is it right for me?
If you are new to HR or anyone who has staffing
responsibilities, then you need to get to grips
with the fundamentals of UK employment law.

Wrongful
dismissal

Learning through
case studies
encourages active
participation

The knowledge you will learn on this training
course will mean that you can immediately
implement best practice in the workplace.

Prevention is always
better than the cure
It is vital that your line managers and
those who you trust to deal with your
employees are familiar with the
fundamentals of employment legislation.
At Lupton Fawcett, we provide your
managers, team leaders, directors and
newly appointed HR professionals with a
detailed overview of UK employment law
and we introduce “best practice” through
a thought-provoking series of case
studies.

Discrimination
Performance/
Absence

Attending an
Employment
Tribunal

What previous attendees have said;
“The slides and other materials provided were clear and easy to understand
with no ‘jargon’. The session was really interactive and our managers
were engaged throughout.
We were delighted when one of our Managers commented that “he hadn’t realised
what an important job HR did until they’d attended the course” – result!
This was the reaction we were looking for.
This is an invaluable course in a relaxed and safe environment.”
Tammy Thornton-Wood, HR Business Partner, PUMA United Kingdom Limited

“I just want to add that yesterday’s
seminar was absolutely brilliant, the
speakers, their subject knowledge
and content was exceptional and it
was delivered in such a way that an
otherwise difficult and sometimes ‘dry’
subject came across in manageable and
enjoyable format”
Kate Stinton – Sweet Squared

“Well presented with especially useful discussions about real case studies. Excellent training day throughout”
Saoirese Cowley – Government Legal Department

